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32.5 hours LA salary scale level 6 points 12 to 17 (Term Time Only + 6 days Inset) 

Actual salary equivalent to: £16,511 - £18,230 
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Closing date: Wednesday 5th February 
Interviews:  w/b 10th February 
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Dear applicant, 
 
Assistant Teacher  
 
Thank you for your interest in this post.  
 
I hope you will enjoy reading through our recruitment pack and I look forward to receiving                
your application. Please apply via a letter of application (no more than two sides of A4) and                 
the completed application form. We do not accept CVs.  
 
The Academy has undergone a transformation in recent years and we are now the top               
ranked non-selective school in Stoke-on-Trent. Our attainment and progress have improved           
year on year and we are now a high achieving and successful learning community.  

Ofsted visited us in 2017 and agreed that we are still a “good school with outstanding                
features”. Our personal development, behaviour and welfare is identified as one of our             
outstanding features highlighted in the academy winning the DfE’s Character Awards in            
2016.  

The successful candidate will join our learning support team and will spend at least half their                
time supporting learners in the Loft, our on site alternative provision. Working with the Loft               
Manager, the assistant teacher will support the teachers in the Loft and help with              
interventions. For the rest of the time, the assistant teacher will support in mainstream              
lessons.  

If you wish to visit in advance of an application please email the Principal’s PA Miss K                 
Hollinshead on khollinshead@cas.coop. 
 
Your completed application should be received by Wednesday 5th February. Applications           
should be emailed to recruitment@cas.coop. 

Yours faithfully, 

 

Mr N Lowry  

Principal 
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Mission, Vision and Values and Strategic Drivers 
 
Mission: Empowering everyone to reach their potential and be the best. 
 
Vision:  In order to achieve our mission, we aim to become a great academy by delivering:- 

● Great learning 
● Great support 
● Great experience 

 
Values:  All of this is based upon the values of Co-op Group which will inform our 
behaviours. 

● Self-help;  
● Self-responsibility;  
● Democracy;  
● Equality;  
● Equity;  
● Solidarity. 

 
Our values are demonstrated daily by our behaviours which are captured in the Co-op ways 
of being: 

● Do what matters most;  
● be yourself, always;  
● succeed together;  
● show you care. 

 
For more information on Co-op values and the Co-op ways of being see the Co-op group 
website via these links. 
 
Strategic Drivers:  
 
Our operational plan to deliver all the above is based around eight strategic drivers: 
 
1.  Leadership 
2.  Quality learning  
3.  Curriculum opportunities 
4.  Monitoring and support 
5.  Academy environment, systems and processes. 
6.  Targeted professional development 
7.  Praise and reward culture for staff and students. 
8.  Collaboration and partnerships 
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About the Academy 

The Co-op Academy of Stoke-on-Trent was established in 2010 and we moved into our state               
of the art £23 million building in 2012. The academy serves the areas of Tunstall, Burslem                
and Hanley but is increasingly drawing students from all parts of Stoke-on-Trent. Our vision              
is “Empowering everyone to reach their potential and be the best”. The focus on being the                
best that you can be in every lesson of every day permeates the Academy at every level and                  
there are high expectations of both the students and staff. We are sponsored by the Co-op                
Group and we use the co-op values and ways of being to structure our academy culture.                
The academy has just been rebranded in time for September 2018 in line with the Co-op                
branding. 

The Co-op Academy of Stoke-on-Trent is an urban complex academy with almost half of our               
students classified as disadvantaged, with a third who are in direct receipt of free school               
meals now. There is a diverse student community with 36 languages spoken, although the              
main ethnic groups are white British and Pakistani. The academy is praised locally and              
regionally for the fully inclusive and supportive culture which enables us to be successful.  

Many of our students come to us with ability on entry far below the national average. Our                 
recent leavers and our present Year 11 are in the lowest 10% of Key Stage 2 APS                 
nationally. However, the present Key Stage Three students have rising ability on entry and              
the new Year 7 come to us as national average. There has been considerable growth in                
student numbers over the last five years and our academy will be over 1000 students by                
September 2020 from a starting point of 560 in 2012. 

There has been a significant improvement in Key Stage 4 outcomes over the period the               
academy has been open. 2018 was a record year for GCSE results in terms of Progress 8,                 
when the academy had the highest progress scores of any non-selective school in the city               
despite having the lowest ability intake on entry to the academy. However 2019 was our               
highest levels of attainment in English and maths GCSE results. Our website has full details               
of our results.  

We are also very pleased that far more students now go on to Level 3 courses at college                  
and then onto university and higher level apprenticeships. Ofsted visited us in November             
2017 and agreed that we were still a “good school with some outstanding features”. Our               
personal development, behaviour and welfare is cited as outstanding. We had a Section 8              
visit in 2015 on behaviour and safeguarding and this report was also very positive. Both               
reports are also available on our website. 

We were also proud to be regional winners of the DfE’s Character Awards in 2016. This was                 
in recognition of the work that we have done over a number of years in the area of personal                   
development. The award was built around our student voice and leadership; our enrichment             
programme known as “The Edge”; and our character education programme.  

We are part of the Co-op Academies Trust which currently comprises 25 academies in              
Stoke-on-Trent, West Yorkshire, the Wirral and Greater Manchester; however it is expected            
that the Trust will grow quickly over the next few years and the Co-op group recently                
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announced a major funding injection, read the article here. The Trust provides an extensive              
CPD programme focused on school improvement as part of their sponsorship.  

Post Information 

Senior Leadership Team 2019-20 

Principal – Nick Lowry 

Senior Vice Principal – Standards – Jenny Crowther-Green 

Vice Principal – Systems and Student Experience – Chris Hall 

Vice Principal – Teaching and Learning and Curriculum - Shane Richardson 

Senior Assistant Vice Principal – Behaviour, Inclusion and Safeguarding –Marianne          
Goodwin 

Assistant Vice Principal – Progress – Jenny Davies (maternity leave from Jan 2020) 

Senior Leader SENDCo – Diane Drew 

Interim Assistant Vice Principal and Head of Science - Katy Woodward 

Interim Assistant Vice Principal  - Lee Ford  

Other key staff relevant to the role: 

Loft Manager - Kwame Acheampong 

Learning Support Supervisor - Annabelle Rees 

Hours of work 

Monday to Thursday 

8.45am - 4.15pm 

Friday 8.30am - 4pm 

These hours are not negotiable as they are linked to the opening hours of the Loft. 
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Assistant Teacher 
 
Salary / grade range Level 6 LA salary scale level 6 points 12 to 17 (Term Time Only + 6 days 

Inset Actual salary equivalent to: £16,511 - £18,230 

Location Co-op Academy Stoke-on-Trent 

Reports to Senior Leader: SENDCo 

 

Purpose of role:  
 

● Implement and deliver an appropriately broad, balanced, relevant and 
differentiated curriculum for students and to support a designated curriculum area 
as appropriate. 

● Monitor and support the overall progress and development of students as a 
teacher and tutor. 

● Facilitate and encourage a learning experience which provides students with the 
opportunity to achieve their individual potential. 

● Contribute to raising standards of student attainment. 
● Share and support the Academy’s responsibility to provide and monitor 

opportunities for academic and personal growth 
 

 

Key accountabilities (and specific duties / responsibilities): 
 
1. To assist the teacher(s) in the implementation of the students’ curriculum; 

2. To carry out, under the direct supervision of the teacher(s), individual programmes of             
learning, specifically to support the students’ concerned; 

 
3. To assist in the implementation of any other programmes of support designed by other              

professionals such as advisory teachers, physiotherapists, occupational therapists and         
speech therapists; 

 
4. To contribute to the student’s integration programme, as identified by the school; 
 
5. To assist in the preparation of teaching materials and equipment in support of the              

student concerned; 
 
6. To assist the school in maintaining a close liaison with the student’s parents or carers; 
 
7. To assist the teacher(s) in maintaining a detailed record of progress, recording            

observations of strengths and weaknesses as appropriate; 
 
8. To support the general care, welfare and safety of the student; 
 
9. To carry out small group activities as requested by the teacher, Learning Support             

Manager or SENDCo, to include the identified student during academy time. To lead             
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or contribute to SEND led interventions after the end of the academy day, in line with                
the designated working hours.  

 
10. To contribute to any discussions or reviews on the student concerned, as requested by              

the Principal. 
 

11. Contribute to the Academy’s enrichment programme known as the Edge; by           
independently leading an activity in an area of interest. 

 
♦ The post holder will either have or be working towards a recognised NVQ 3              

qualification.  
 
 

 
 

Personal attributes required (based on job description): 

Attributes All attributes 
are essential, 
unless 
indicated below 
as ‘desirable’ 

How 
measured, e.g. 
application 
form (A), 
interview (I) 

Qualifications 
 

● NVQ 3 or above 
● Competent in English and maths (GCSE C and 

above) 
 

  
 
A 
A 
A 

Experience 
● Relevant experience in a school or educational 

setting 
● Knowledge and experience working with hard 

to reach young people 
● Working with students aged 14-16 
● Experience of working with children, young 

people and families. 
● Experience and  knowledge of preventative 

and statutory education welfare strategies 
 

 
D  
 
D 
 
D 

 
AI 
 
AI 
 
AI 
 
AI 
 
AI 

Skills, Ability, Knowledge 
 

● Skills to plan and deliver academic 
interventions with KS4 students 

● Skills to plan and deliver social and emotional 
interventions with KS4 students 

● Knowledge and understanding of the barriers 
to learning faced by children and young people 
and a range of interventions available to 

  
 
I 
 
 
I 
 
I 
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mitigate these challenges 
● Knowledge and understanding of the effect of 

social, economic and cultural issues on 
children and young people 

● Knowledge of data protection, safeguarding 
and child protection issues and an 
understanding of appropriate action to take if a 
disclosure is made 

● Understanding of the range of other services, 
partners and agencies which can support 
pupils, e.g. Educational Psychologists, 
CAMHS, Children’s Social Services and Third 
Sector organisations. 

 
I 
 
 
I 
 
 
 
I 

Personal Qualities 
 

● Communication skills to influence, persuade, 
motivate and engage with a wide range of 
children, young people and their families 

● Interpersonal skills to form and maintain 
positive working relationships with pupils, their 
families, colleagues, and other 
education/healthcare professionals and partner 
organisations 

● Listening skills to support children, young 
people and their families through 
understanding their point of view in a 
non-judgemental approach 

● Creative skills to develop options and 
alternatives that will support children and 
young people to engage in the learning 
process. 

● Analytical skills to interpret complex 
information to solve problems, make 
recommendations and make decisions for 
action 

● Organisational skills to manage time 
effectively, work under pressure to prioritise, 
and re-prioritise own work and that of the team, 
to meet potentially conflicting deadlines 

● There could be the requirement to make home 
visits for which an appropriately insured vehicle 
needs to be available to use. 
 

  
 
AI 
 
 
AI 
 
 
 
 
AI 
 
 
 
AI 
 
 
 
AI 
 
 
 
AI 
 
 
 
AI 
 
 

 
This post is subject to an enhanced DBS check.  We value variety and individual differences, 
and aim to create a culture, environment and practices at all levels which encompass 
acceptance, respect and inclusion. All our colleagues are expected to demonstrate a 
commitment to co-operative values and principles, and the Ways of Being Co-op. 
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