
Isolation and Internal Exclusions Officer Vacancy
Dear Applicant

I am delighted that you are interested in the role of Internal Exclusions officer.  You will be joining a highly skilled,
fully committed and dynamic Pastoral Team that is the heart and soul of the Academy. This is a crucial role and
the successful applicant will be joining the Academy at a time of real opportunity and growth.

Our aim is to always foster an inclusive environment ensuring that all students feel happy, safe and ready to
learn. The Internal Exclusions Officer role is a key part of our successful Pastoral Team.

The Internal Exclusions officer will be working closely with our Year Managers and will be responsible for
maintaining an orderly and well behaved intervention room.  The Internal Exclusion officer will assist with
improving the general behaviour of the academy by fostering positive relationships with those students who are
difficult to reach or who are easily led by others when supporting Year Managers on their rounds.

It takes a certain type of person who sees the potential in all children - a professional that understands that most
behaviours are learned and that negative behaviours are an expression of something deeper.

All children are valued and the relationships formed by the Internal Exclusion officer will be the key to unlocking
a students potential, raising their self-esteem, ambition and therefore academic success.

We are an Academy that is serious about improving behaviour and learning not just in terms of talking about it,
but actually delivering on our ambition that every child leaves in Year 11 with emotional resilience, the ability to
self-regulate emotions and the confidence to succeed.

In return, we will give the successful candidate all of the support they need: they will be line managed by
Mrs Michelle Aitken - Lead Year Manager and work alongside our dedicated Year Managers and Pastoral
Mentors.  We are an Academy that believes very much in the importance of professional development and can
guarantee that the successful candidate will be afforded the opportunity to grow in the role.  Equally, we’re not



an Academy that embraces fads and gimmicks; we’re committed to the wellbeing of everyone who works here
and that includes really thinking about what we do and why we do it.

The role of an Internal Exclusion officer will give you the opportunity to gain a huge amount of personal and
professional satisfaction in seeing the difference that your work can make.

If you would like to find out more information about the job, please contact Mrs M Goodwin at the Academy.

To apply for the role please submit a letter of application - no more than two sides of A4, size 11 pt Tahoma -
and the Coop Academies Trust application forms.  In your letter, please do not feel that you need to include
streams of philosophical statements that we will inevitably agree with.

Instead, we would ask that you outline:

● why you want to be our Internal Exclusion officer;
● how your experience has prepared you for the role;
● what makes an effective Internal Exclusion officer and what you will do to deliver that here.

Closing date for applications is: 9.00am 30th June 2022
A selection process will take place: w/b 4th July 2022
Start date: September 2022

This post is subject to an enhanced DBS check.  We value variety and individual differences, and aim to create a
culture, environment and practices at all levels which encompass acceptance, respect and inclusion. All our
colleagues are expected to demonstrate a commitment to co-operative values and principles, and the Ways of
Being Co-op.

I look forward to receiving your application.

Yours faithfully,

Mr S Richardson
Headteacher


